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On Friday, Oct. 5, the new $2.27· .million Technology
Building was dedicated. The building, completed last fall,
features contemporary exteriors and interiors designed to
facilitate instruction.
During the dedication c~remonies four seminar rooms
were named in honor of former leaders of the industrial
education and technology department. The men, now
deceased, include Leon Winslow, chairman from 1914-19;
Daniel Crowley, chairman from 1919-42;Roland Torgerson,
chairman from 1947-54;and, Earl Powell, department staff
member from 1923-53.
The building was presented by representatives of
architects Rooney and Musser of Findlay and general
contractor Knowlton Construction Co. of Bellefontaine.
Board President Ashel Bryan accepted the building on
behalf of the University.

President Moore Discusses
University's Future at
Annual All-Faculty Meeting
At the annual all-faculty meeting, held Sept. 24,
President Hollis Moore gave an outlook and report on the
University's future. The following is the text of Dr. Moore's
remarks.
Enrollment Picture Encouraging
"The vital signs of the University are strong. Enrollment
remains up, the admissions rate is reassuring, all
residence halls have "no vacancy" signs.
"Some data are illustrative. The number of returning
students who are currently moving into campus living
units is 411 more this year than last. The new freshman
class is 3,500 - up from 3,380 in 1972-73. Our graduate
enrollment remains strong, with encouraging signs of
interest in the new doctoral programs.
"It is worth noting also that our decision last year to
abandon the 50/50 sex ratio for an entering freshman class
came at a fortuitous moment. We took that action in an
effort to bury discrimination in our admissions policy once
and for all, knowing that it would increase. our percentage
· of women in the 1973 freshman class. (It did; 58% are
women.) Data just released show that the national drop in
enrollment can be attributed almost entirely to the
decrease of men going directly from high school to
college: an astonishing 10% change in only four years.
"Quite telling, also, in the total enrollment picture is
the drop in Ohio high school graduates going into some
post-secondary institution - down from 57% to 49% in
only three years.
"And if you want to take the long look for a moment, it
seems likely that the size of the college-age group will be
stable over the last quarter of the century, contrary to
earlier predictions that the 1990's would be another boom
period. Births in 1972 (and, thus, 1990s' freshmen) were
20% fewer than 1954s' births (who were 1972s' freshmen).
Moreover, Census Series F projections predict that the
18-21 population in the year 2000 will be exactly the same
size as in 1972.
"A declining rate of income growth, rising cost
pressures, the end of the draft, and changes in attitudes
toward higher education, all are having their effect on
(cont. on page 2)

President Moore (cont. from page 1)

most campuses.
"A common occurrence all summer for me was
responding to the query, "Why hasn't Bowling Green experienced the enrollment slump along with all the other
universities?"
"I believe some of the causes are evident.
"It is reasonable to assume that occupancy of dormitories may be due to cosmetic and comfort modifications in
living quarters, including better study facilities. Such
improvements have now covered the entire campus.

8ut continued high enrollment comes from something
else. It can only be the result of superior faculty performance: teaching and establishing good relationships with
students.
11

"Compare Bowling Green's 1973-74 outlook with that of
any other state university and the result shows that we
have been doing something right.
And you must be the people who are doing it.
II

Trend to Goverment Regulation
"Yet the prevailing attitudes of the public toward higher
education grow out of reaction to general trends, not to
the occasional exception such as Bowling Green. Yet we
are not exempt from the impact of new pressures which
are currently in the air. Among the current attitudes
toward higher education - one which is discouragingly
widespread - is the view that universities are notoriously
inefficient and require regulation from higher government.
Too many people are saying that a state university is just
another public utility, one which processes students to
meet certain needs in society. As such, the argument goes,
it needs to be carefully regulated. If it becomes more and
more bureaucratic, that is after all a small price to pay for
supposedly greater ~~efficiency." Such a concept leads to a

pallid, insipid sameness, with universities all more or less
alike. Any hope of excellence through unique style and
mission becomes a lost cause. Worse than that, it intrudes
on the important human aspects of the enterprise. Serious
disruption of the ecology of a university, as in nature,
leads to deterioration of the environment.
"A university is a delicately balanced organism. We
know it is an intensely human, sensitive enterprise, at its
worst when cold, unresponsive, automatic. The interaction
between professor and student, whether behind closed
doors or on a city street, is what matters most in the
university. If the quality of that interaction is poor, then
everyone loses no matter how low the unit cost may be.
"A university must not forget it is dealing primarily
with people, not products.
"If, as Steve Bailey has said, "efficiency is what we
render unto Caesar," let us at least assure balance in the
realm of mind and spirit.
"One manifestation of the regulatory cult is seen in
proposals for greater state-level organization for higher
education.

Planning Vital
"The present activities at the state level - a Citizens
Task Force, a doubled budget for the Regents' office,
strident demands for state support to the private sector all make more imperative than ever our obligation for
effective planning internally. We must either design our
own future or resign ourselves to what comes along. The
Resource Planning Team, under leadership of Vice
President Michael Ferrari, will play a key role in aiding
this university through its departments, colleges, and
councils to make wise plans for the future.
~~one way to read the enrollment decline is as a
consequence of insufficient attention by universities to
vocational needs of students. To be sure, professional
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programs which are out of proportion to job demands
should be trimmed, and new professional opportunities in the health field, for example - should be provided.
"But a university is not a trade school. And the faculty
which promises that a job offer will come with each
diploma is not only making a fraudulent promise but is
simply talking in the wrong terms for a first-rate university.
"It would be a most curious paradox if anti-intellectual
impulses were to be found in of all places academia. I hope I read the signs wrong. But what
sometime starts as an understandable objection to
irrelevant content winds up as the promotion of one vast
identity workshop as the content of the curriculum.
"The quite obvious limitations of a reward system based
solely on publications lead to a policy of automatic salary
raises based on longevity alone, and no one receives
compensation for genuine scholarship. Unreliability of
grades has been used as an excuse for scuttling the whole
evaluation system. Put our average grades on a graph, and
you'll see the inflationary curve will go up sharper than
the cost of real estate in Wood County.
"The presence of vast research undertakings at Berkeley
and MIT has led even universities like ours to ask, "Are we
too involved in research?" when we've barely scratched
the surface!
~~we have had for three years now a commendable program at the University of recruiting students - chiefly
from minority groups - whose counterparts in years past
have not attended college. We have modified admission
requirements, arranged special counseling and above all
provided much-needed financial help for several hundred
students. But it was never our intent to modify the criteria
of performance in our programs - and certainly not to
diminish, water down, or alter the integrity of one, single
degree.
~~objective criteria of evaluation and respect for hard
intellectual labor are not antiquated novelties. We cannot
ask of every course in this university, "Are the students
moved rather than merely instructed?" To instruct is our
business - it is not a "merely." I have heard it said
" recently in a spirit of derision, "That smacks of intellectual
rigor." My reaction is, /land damn well it should; in-

tellectual rigor happens to be a peculiar obsession of
universities, and should we lose it, I don't really know
where it would then reside in our society."
~~one

cannot help but note that the open university,
credit by TV, external degrees, university without walls
now have appeal to some universities.
lllf such interest did not come so close on the heels of
declining enrollment, one might avoid suspecting that the
motive has something to do with unfilled spaces. But we
should try not to judge too harshly for the other institutions. Let me simply say that the approaches to education
which move away from the personalized and human
toward the routine and impersonal have no appropriate
place in a residential university committed to meaningful
human interaction as the mode of our instruction.
~~we cannot totally ignore the changing supply/demand
picture for college graduates, but a market-oriented
institution without strong inner direction and fidelity to
lasting, intellectual goals is one that is adrift.
"This is, of course, our most troublesome problem
how to distinguish, on the b?.Sis of some acceptable scale,
the areas of knowledge that should be shared by all
educated persons, and therefore serve as the basic
curriculum of a college.
lilt is particularly important that the issue be dealt with
now as we enter into the new period of social plurality
when students will vary so much. But at such moment it is

••

especially important for us to realize that cultivation of
exceptional talent is one of education's greatest benefits
to society. We must couple that with our efforts to extend
opportunity to all persons who can benefit from university
education.
11
1t is too tempting for curriculum committees as well as

for legislators to make all decisions on a unit-cost concept
- or direct vocational applicability. Our decisions must
go deeper than that. Before we lop off a course in the
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humanities because of low enrollment, it's at least worth
speculating what difference it might have made in the life
of this nation, especially its Vietnam policy, if the right
student - say at S. W. Texas State or Whittier - could
have fully comprehended the message in Prometheus
Bound or the Thoughts of Erasmus or Aristophanes.
From 21 to 18
"In the coming months our collective attention will be
directed to the far-reaching changes which may take place
in higher education as a result of lowering of the age of
majority from 21 to 18.
"The doctrine of in loco parentis, which as all of us
know has been in ill health for some time, has now been
declared legally dead. Only in reference to liquor are
these citizens of Ohio minor - the one area in which
they've been acting like adults all along.
"What does this mean for us at Bowling Green? It
means that we will now have to look carefully at all our
rules and regulations, as well as our services and charges
to student~, to be certain that each is based on a wellreasoned rationale. It means that students, as well as
members of the faculty and staff, are accountable for their
performance and behavior and this includes the
classroom as well as the residence hall.
"The new law creates ramifications for the definition of
residency; for our requirements that freshmen and
sophomores live in residence halls; for the reporting to
parents of grades and other information about students,
especially in the areas of health and counseling; for
financial support for students; for tort liability, and for a
host of other matters. As students become increasingly

aware of their new status, we may expect that they will
increasingly challenge the old ways.
As I see it, the most serious problem here is that of
accommodating in appropriate ways to the new citizenship status of all students and still preserving respect for
the interest of parents, who after all do not relinquish
their concern suddenly when a son or daughter reaches
the magic age 'of 18.
~~should there be a constant resort to legalism in order
to resolve every issue and to determine policy, it will, in
the long run, have the effect of making the university
more impersonal, more bureaucratic, and less humane.
Such consequence would bring injury to our institutional
spirit.
"As we begin the 1973-74 academic year we are
distinguished by unusual strength and institutional health.
I trust we will make the most of it."

Conceived two years ago by the Research Advisory
Council the idea behind the awards is to recognize faculty
members whose continuing and on-going efforts in
research and program development are visible and
generally recognized as strengthening the University.
Criteria used to determine the award winners include
scholarly publications, successful project development and
implementation operation, research or project proposals
submitted, success in acquiring off-campus funds, involvement of graduate students and/or undergraduates in
research and development activities, and constructive
impact upon the department and local colleagues.
This year's winners were Richard Crang, biology department; H. Theodore Groat, sociolgy department; and,
Darrel Minifie, education department.

The Research and Development Recognition Awards for
1972-73 went to, from left, Richard Crang, biology department; H. Theodore Groat, sociology department; and
Darrel Minifie, education department. Charles Leone, vice
provost for research and graduate studies, presented the
awards.

II

Research and Development Awards
Presented During Meeting
The first annual Research and Development Awards
were presented during the annual all-faculty meeting.
Based on nominations from all departments and colleges,
the awards consisted of a bronze plaque, certificate of
recognition, and $500.

Rothe Envisions
A Programmed University
Kenneth Rothe, University provost, took an in-depth look
at the University as it is today and as it can be within the
next ten years. Dr. Rothe's comments concerning moving
toward a Programmed University follows.
B.G. Today - The N.C.A. Report
A large state university with the atmosphere of a
small college ... " "The University's goals are clearly
defined ... " "It seems to know whom it is serving and
where it is going ... " Students are "particularly supportive of the quality of undergraduate instruction and the
availability of faculty members for out-of-class assistance
and advising ... " " ... The trustees reflect pride in the
institution; their outlook is optimistic ... "
//These are opening comments from the North Central
Association of Colleges' report on Bo·wling Green. Much
effort was devoted to a self-study in preparation for our
degree accreditation review. Volumes of data were
gathered regarding all aspects of our programs. During
April we were visited by a team of eight academicians.
The team's report came to us in late May.
"I want to share with you some of its summary
conclusions:
II
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(cont. on page 4)
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Rothe (cont. from page 3)

(1) There is a commitment to the development of programs through all levels from the State Board of
Regents to the departments involved. (2) Bowling
Green State University has a competent faculty and
administration. (3) There is recognition of the need to
allocate resources in a way that builds on existing
strengths. (4) Support from intramural resources for
faculty research and graduate student stipends is excellent. (5) Student and faculty morale are high.
(6) Physical facilities are generally outstanding.
"There were also detailed analyses of each departmental
program, with particular emphasis on graduate areas.
Suggestions were made for changes, but these were
generally minor. The whole flavor of the report was
laudatory. The accrediting board setting in Chicago in July

gave clear recognition of our status as a vibrant major
University.
"We were granted full accreditation of our undergraduate, master's, and specialist programs together with
the Ph.D. programs in English, psychology, speech, educational administration and biology. Because of their recent
inception Ph.D's in history, mathematics, and sociology
were eligible for a maintained preliminary accreditation.
In each case we attained the goal we hoped for. Bowling
Green is now accredited as an institution at the doctoral
level and is free to initiate new doctoral programs without
prior evaluation visits. (See accrediation story on page 6.)
"We have, in fact, reached the major goal of this
institution - set a decade ago - of becoming a broadly
based major University.

Goals for Next Decade
"It is time to consider how to set goals for the next ten
years. Our situation is more complex than we might like.
Expenditure for higher education has leveled off ... enrollments are shifting away from four-year institutions ...
a new clientele with different needs, older students, are
returning to prepare for new careers as obsolescence
overtakes many skills. Open universities, external degrees,
television instruction in the home, rising tuition, increasing competition for qualified students ... these are discernible trends at present.
"Bowling Green is fortunate not to have been affected
by these trends thus far. We cannot expect to remain
immune to external conditions. We are being challenged
to respond to a rapidly changing environment. We need to
create mechanisms which will allow an ordered and
careful response. A response by those of us who are
committed to the University's future to control that future.
I have no wish to allow external forces to send us willynilly in uncharted directions.

Central to keeping local control is the way in which
academic programs are developed and maintained. Look
11

at one recent example of program development on this
campus.
"Graduate assistants have little, if any, formal teaching
background. They want to do a good job. They don't
know where to begin. For some time Dean Leone and the
Graduate faculty have worried about his. A group of
faculty met repeatedly, searching for a possible solution.
The Professional Development Project emerged. A comprehensive six-part program - it begins before the first
quarter's teaching experience and concludes with an
internship the last year a graduate student is here. While
progressing in his discipline the student also takes courses
and workshops outlining teaching techniques, including
television tapings of performance before classes. A careful
evaluation procedure was developed to mqnitor progress
toward effective teaching. On graduation the student will
carry both documented scholarly and teaching credentials.
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1 recommend that we pay attention to the model which
this project provides.
"Our undergraduates will receive better instruction from
graduate assistants. Our graduate students will be better
prepared for college teaching careers than ever before.
"And last, but not least, the University was granted
$114,000 by the Fund for the Improvement of Postsecondary Education to carry out the mission. Only 89 of
the 1,358 proposals submitted from all over the nation
were funded. This is a well conceived program with clear
objectives, determined evaluation component and external
support! Mission oriented program development of this
sort, together with the proper evaluation of existing
programs, are the central mechanisms available to answer
questions raised regarding what we are doing and what we
should be doing in the future. (For more information on
the Project see story on page 12.)

Professional Self-Consciousness
"Let me say at the outset that I believe it to be the
responsibility of the faculty to set the academic standards
for this institution and to be intimately involved in all
phases of its academic program development.
"If we are to control our future, the faculty must
evaluate existing programs and identify areas where new
ones are needed. We cannot afford, financially or otherwise, to be insensitive to the ultimate needs of students
(of all levels) or of society at large. In this "Future Shock"
world, programs must be kept in gear with changes.
"I want to talk today about ways of ensuring that this
happens in the context of where we have been and where
we are. As Bill Turnbull, President of Educational Testing
Service, h~s said, "Accountability in education is futureoriented. Ultim)ltely we will all be held accountable for
the past in terms of what society comes to value in the
future."
"A decade ago both our faculty and student body were
less than half today's size. There were then 29 departments, today 40. No Ph.D. programs, now eight have been
accredited. With growth came the diversification of
disciplines presumed necessary for the expanded missions
chosen. Today's story is different. Staff and student
numbers have remained unchanged these past two years.
But the vitality traditionally associated with expansion has
been maintained. Look at the past twelve months.
Academic Council approved 19 major changes in
academic programs and organization. These include Asian
studies, the College of Health and Community Services,
Russian studies, five new departments, two cluster
colleges, the Associate of Arts degree at Firelands Campus,
and college level equivalency exams.
"All this was accomplished with a stable faculty and
staff! We didn't need more people. We were certainly
changing. Our growth is now in terms of a creative and

qualitative impact on our environment. It is no longer a
predominantly quantitative change.
"It is important to maintain this impetus. It is equally
important to understand the cumulative effect of discrete
changes in programs so that we match University offerings
to societal expectations. The key to this lies in specifying
the objectives of all programs clearly. In fact, I would
propose that any program ought to be a learning sequence
leading to the achievement of a "well-defined goal."
"With this in mind, look at typical bachelor's degree
requirements. As faculties became increasingly specialized
in their scholarship, it became difficult to agree on what
should be offered as a coherent pattern of study. The
answer was a trade-off between disciplines. A general
education part of the baccalaureate evolved, together with
a tightly guarded, highly vocational part - the major
program. I suggest that neither component of a degree

program has adequately defined goals. In neither case can
we say with assurance that program objectives are being
met.
"Until we, as a faculty, set more complete educational
objectives in terms of what our graduates can do as thinking individuals, we will remain in a poor position to
express what we are doing to outsiders. Until we can find
ways to meet those objectives, we will be unable to plot
the course required to maintain control in the troubled
academic waters of this decade.

The Program College
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"Suppose we take seriously the premise that program
development should become a major focus of our
University. What does this imply about ways in which we
organize ourselves? There are now - there will be more
- programs which cross traditional departmenta~. boundaries than programs contained within departments.
Virtually every department offers more sections to
non-majors than to majors. Most of us, most of the time,
communicate with students who do not share our
devotion to our particular disciplines.
"The departmental structure never was meant to express
any but the most limited program goals. It is an important
discipline oriented group - necessary from a scholarly
standpoint for individual faculty members. It is, however,
not the only mechanism which provides opportunities for
faculty to interact.
"Look at the College of Education. A significant choice
was made by the faculty and Dean of that College last
year. While maintaining departments the faculty recognized the crucial need for strong interactions across
departmental boundaries. They have chosen a well-thoughtout overlay of program structures, each with a reflective
administrative component. Each with a group of faculty
responsible for the development and evaluation of all
programs offered for their students.
"A further example of organizational change to reflect
program concerns is the College of Health and Community Services. The model was drawn from the experience of the Graduate School. All faculty members in
the new College hold joint appointments in two colleges.
Each also has a home department appropriate to his or her
discipline. This faculty is developing new degree programs, will advise students, and in general is coming into
continuing contact over educational issues with colleagues
from each of the older colleges.

The program college then provides a mechanism to
enhance the development of programs which require
people of different backgrounds and interests to interact,
and work with each other. I expect to see more program
11
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colleges surface in the years ahead with the support of
interested faculty groups. As a guiding principle we should
expect administrative structures to reflect programmatic
concerns and missions.

Researching Academic Programs
"In many ways it is easier to develop new programs
with all of the attendant excitement of the participants than it is to face the task of evaluating existing programs.
But it is clearly a duty of the faculty to be active in comparing programs as they actually exist against stated
objectives. The issue of which new programs to support
and which existing programs to terminate must be addressed. It is clear that finances will force someone to act.
If the faculty doesn't, the administration must, or the
Regents will.

1 have little faith in the ability of any group of
individuals beyond our imlt\ediate academic family to
assess our interests and potential adequately to dictate
wisely what we ought or ought not to do. On the other
11

hand,

as

a

conglomerate

of

intellectuals

we

have

traditionally provided little proof that what we do is wise.
If there ever was a time to do so, it is now. We must train
ourselves to be evaluators.
"Bowling Green has begun this process through the
Academic Development and Evaluation (ADE) System.
Many faculty have gained expertise as a result of long
hours of work. They have begun to master some of the
techniques and skills with which so few of us are familiar.
The ADE system is not, however, complete. It was set up
to examine new programs, most explicity, programs which
are interdisciplinary and intercollegiate in nature. We
must modify and use its 1nethods to consider programs
which are not so designated. We must expect thorough
examination of every program we offer on a regular basis.
"In the course of this quarter I shall be working with the
faculty, Deans, and chairmen to develop criteria to be
considered in the evaluation of existing programs. We are
free to draw upon and adapt methods used at other
institutions. Michigan State, for example, has a well
defined approach to this evaluation process. We have also
a new Resource Planning Office under Dr. Michael
Ferrari's direction to provide statistical data on programs
and an institutional perspective which would not be
avai Iable to us otherwise.
"Monitoring the effectiveness of our entire curriculum
can be embraced as a self-renewing process to guarantee
gradual, · well reasoned change. It provides individual
faculty members the opportunity of seeing what mission is
being accomplished by their programs. It offers clues to
areas of interest around which faculty may wish to
interact in order to pursue new personal scholarly
objectives.

The Teaching Role
"Much of what we have been discussing involves a
reallocation of our time. Clearly teaching and preparation
must continue to occupy us substantially. Research
activity remains very important and demanding; so does
public service. This is the traditional triad - teaching,
research, public service. I would like for us to begin to
interpret research rather more broadly to include research
in how to create, evaluate, and re-design academic
programs.
1 suggest a re-interpretation of the teaching function.
Let us recognize that the professional development of an
individual's teaching capability is important. We must
11

stimulate faculty and staff to re-tool - perhaps radically
changing both teaching techniques and subject matter
taught. The Graduate School's Professional Development
Project staff is embarking upon a further goal to assist
individual faculty members in this endeavor. One recognized means to aid faculty to gain new perspectives is
to promote opportunities to teach and study on other
campuses for extended periods. Plans are being initiated
to work out a comprehensive faculty exchange arrangement with institutions in this country and abroad.
"It may not be enough to provide opportunities to
re-tool; faculty members should encourage their peers to
take advantage of the available opportunities. As we
increase our tenured numbers and thus reduce turnover, it
is particularly important that n~w ideas continue to be
brought to the University. New faces will be scarce.
However, if we attend to providing regular opportunities
for scholarly research, program research, and updating of
teaching techniques, the same effect as rapid turnover or
growth of the faculty can result. I see our University

taking the lead in answering future tenure and staffing
problems by retraining rather than rehiring. We should be
prepared to grant released time for research activities, for
professional development, and for program development.
(cont. on page 6)

Rothe {cont. from page 5)

We expend the equivalent of two million dollars each year
on released time - we must critically examine its waste
and its returns throughout the University. With an expenditure this large, much can be accomplished provided
that we focus on some clear objectives. I shall bring this
matter before faculty, chairmen, and the deans for discussion shortly so that we maintain a coherent understanding of productive released time use.

Funding Programs
~~New programs demand new resources. Change costs.

Money's tight. All true enough. As we develop new ideas
and evaluate them, we must seek funds. Innovations are
difficult with the funds provided by the State on a basis
which assumes the status quo. We do not have enough.
Where do we go for support?
~~Few public universities have adequately gained the
advantages of private foundation support. Bowling Green
is no exception. While much has been done to court the
federal government - with a good return - the surface
has barely been scratched with foundations such as Ford,
Carnegie, Sloan, Johnson. To strengthen our capability in
this area, Drs. Clement and McCready have accepted the
major assignment of providing liaison between internal
program groups and large private foundations. They have
already begun to develop contacts, files, and information
important to matching our- new programs with foundation
money.
~~Presently within the institution, there are a number of
people whose primary task is to help us find resources for
what we wish to do. For individual faculty projects, the
Office of Research Services provides critical expertise in
presenting proposals and advice on where to seek funds.
This is the office of first resort. The Development Office
has contact with many potential donors. It can be
approached after a well designed proposal has been
produced. The Coordinator of Academic Program Development will act for us in approaching large private
foundations. Staff members in each of these areas are in
continuing contact to ensure a united approach to project
funding. I expect to devote considerable energy to this
area myself in the coming year. I won't be satisfied until

we attain an additional several hundred thousand dollars
each year, on a continuing basis. With a guaranteed fund
of this size, we can be flexible and creative.
11

1 have emphasized a number of thrusts which I feel

will help us move ahead and control our own destiny as
an institution; the development of a professional selfconsciousness about our teaching mission - a thoroughgoing commitment to systematic evaluation the
program as a vehicle for the application of faculty skill to
institutional objectives.

Faculty and the Programmatic University
~~suppose we do accept these as priorities in our future
development. You might well ask, ~~what will this place be

like for me, the individual faculty member?" I'll respond
to that question. I'm sure many will view my response as
mere "crystal-balling." Crystal-balling, yes, but hardly
~~mere." I submit that the dreams we construct together that we take the time and pain to specify with great care,
and to which we commit ourselves are the best
predictors of the future we will, in fact, share.
~~so here, in rough outline, is how I see the programmatic University from your point of view.
"I see an increase in your options as a teacher-scholar
with more discretionary rights as an individual to participate in program achievement as an alternate focus to
discipline defined achievement; in the technology of
excellence:evaluation, need analysis, other program support functions; and, in the New Research: learning theory,
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pedagogy, transfer skills.
"I see faculty involvement in career redefinition with
the opportunity to reshape professional commitments in
line with emerging personal interest, interaction with new
friends and faces: new patterns of professional intercourse; the opportunities programs present for interaction
with resources, skills, and individuals in the broader
society; and, the opportunity of defining, rather than
being defined by, your role.
~~And lastly I see, a variable, rather than fixed profile
career, in a community that acquires new skill by
nurturing it from within, rather than by hiring and firing.
~~what we can build together in our programmatic
University is a professional community that should
thoroughly captivate you, that will make room for and
excite all your personal potentials. A community that will
heighten the challenge and satisfaction of each of its
members. A community where each person has the opportunity to contribute to common goals in his own way
through teaching, research, or program development. With
the assurance that excellence in each area will be
recognized as important.
~~we are a strong University. Our story is a success
story. The dedication of this faculty to scholarship,
teaching, and public service is a matter of record. In very
large measure the goals of the last decade have been
reached. Our challenge is to meet the future as successfully as the past was met. I have no doubt that we have
the ability and sensitivity required."

University Receives
Full Accreditation
Full accreditation was given to the University's doctoral
programs, and its specialist and fine arts degrees, on July
30 by the North Central Association of Colleges and
Secondary Schools.
These include doctorate programs in English, psychology, speech, educational administration, and biology.
Preliminary accreditation will continue for the programs in
sociology, mathematics, and history.
Full accreditation was also granted to the baccalaureate
level and master's level programs. Ohio State University
and the University of Cincinnati are the only other Ohio
universities fully accredited.
In a report received from the NCA team, which visited
the University in April, the University was also authorized
to implement doctoral programs without a prior accreditation visit from the Association.
An ad hoc central committee gathered data and prepared the self-study report. The committee members were
Charles Leone, vice provost for research and graduate
studies; George Herman, vice provost for faculty affairs;
Elton Ringer, associate vice president of resource planning; Glenn Van Wormer, assistant vice president of
institutional planning; and, Patricia Gangwer, administrative assistant, President's Office.
Besides the ad hoc committee, others who worked on
the self-study included Allen Kepke, assistant dean,
College of Arts and Sciences; George Horton, associate
dean, College of Education; Karl Vogt, dean, College of
Business Administration; Elmer Spreitzer, assistant dean,
Graduate School; and, Stephen Morton, institutional
archivist.
Dr. George Christiansen, provost at Iowa State University, who headed the examining team, stated that Bowling
Green "was the only institution of which he was aware to
make truly the transition from a teachers college to a
university."

Distinguished Teaching Awards
Go to Six Faculty Members
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Six faculty members received the Distinguished Teaching Avvard for 1972-73. The $500 cash awards were
presented by Kenneth Rothe, University provost, during the
all-faculty meeting.
The Bowling Green Parents Club established the awards
in 1968. Originally they honored the top faculty members
in each of the three undergraduate colleges. This year, to
gain a broader faculty representation, six areas were used
to select winners. The areas included humanities, fine arts,
natural sciences, education, social sciences, and business.
Winners were selected by a student body vote.
Mary Amos was named distinguished teacher in the area
of education. She is an assistant professor of library
science and educational media, and teaches classes in
storytelling, classification, and cataloging of library materials.
Charles Hamed was voted the top faculty member in
the field of business. An associate professor in business
education since 1968, he teaches business letter writing,
bookkeeping, and accounting methods and data processing. Dr. Hamed is a member of the American Business
Writing Association, the National Business Education
Association, and the Ohio Business Teachers Association.
Joseph Krauter is the first Firelands Campus faculty
member to receive the award. Dr. Krauter, who is acting
dean of the Campus, has been a faculty member since
1968 and teaches in the field of political science. He was
named outstanding teacher in the area of social sciences.
Virginia Leland won the award as outstanding teacher in
the humanities field. A teacher at the University since
1948, Dr. Leland is a professor of English and teaches
American and English literature.
Max Lenderman, founder and chairman of the School of
Art's weaving department, won the award in the area of
fine arts. Mr. Lenderman's work is known for its combined
use of weaving and ceramics in single. art objects. Mr.
Lenderman taught at the University since 1968 and is now
teaching at the School of American Craftsmen at the
Rochester Institute of Technology.
Robert Romans received the Distinguished Teaching
Award in the field of natural science. An assistant professor of biology, Dr. Romans is listed in "Outstanding
Young Men of America" and is active in various professional societies.

The Distinguished Teaching Awards for 1972-73 went to,
from left, Charles Hamed, business education department;
Robert Romans, biology department; Joseph Krauter,
political science department, Firelands Campus; Virginia
Leland, English department; Max Lenderman, formerly of
the art department; Mary Amos, library science department. William Arnold, president of the Student Body
Organization, presented the awards.

Board
of Trustees
ITews
Budget adjustments, new degree programs, department
name and personnel changes, and welcoming new board
members were only part of the agenda of the August
Board meeting.
BUDGET ADJUSTED
With the approval of the Amended Substitute House Bill
#86 the University found itself with state appropriations
amounting to $18,004,930, a net increase of $555,930 over
the budget approved by the Board at its April meeting.
H.B. #86 also provided $107,000 for development instruction at the University. This is $57,000 more than anticipated last spring.
A major budget adjustment came in the area of additional compensation for all 1,000 full-time faculty and
contract staff. This amounted to $150,000 plus the associated University contribution to the retirement plan of
$20,000. The adjustment was in recognition of increasing
inflationary pressures in the economy and will bring the
1973-74 increment pool for faculty and staff to slightly
more than five per cent, among the highest in the state.
Instructional fees will remain the same for the coming
academic year. The undergraduate student fee is $210 per
quarter and the graduate student fee is $400 per quarter.
The $50 per quarter general fee will also remain constant.
The out-of-state surcharge was raised from $381 per
quarter to $393. This $12 increase still puts the University
below the legal maximum of $400 per quarter.
The budget also took increasing utility costs into
consideration.
Operative budget increases will become effective for
some departments. Academic departments which use
substantial student employment and which have been
severely affected by currently accelerating prices, such as
the library and science areas, will receive priority in
budget increase allowances.
NEW BOARD MEMBERS NAMED
john Lipaj of Brecksville was named board member to
replace Robert Dorfmeyer of Cleveland whose term
expired in May. Mr. Lipaj will serve a nine-year term.
Robert Savage of Toledo was named by Gov. G iII igan to
succeed Robert Winzeler who died last March. Mr. Savage
will complete Mr. Winzeler's term, which expires in 1979.
GRANTS
During the past fiscal year the University received
$2,800,339 in federal and private funds for research,
institutes and workshops, equipment and salary grants,
public service projects, departmental development, and
student aid.
More than $1 million was awarded in the area of public
service, including a total of $311,435 awarded to
WBGU-TV. Three major grants were made to the University by the Department of Health, Education, and Welfare.
The Office of Education awarded $204,667 for Head Start
personnel training and $113,760 for the Upward Bound
program. A total of $97,861 was a\varded for the training
of rehabilitation counselors.
Other public service grants were given in the area of
education, speech, home economics, music, industrial
technology, business education, nursing, biology, continu(cont. on page 8)
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ing education, German-Russian, and student personnel.
Private and federal funds awarded in fiscal year 1973 for
research projects totaled $549,851 including a $38,955
grant from the City of Toledo to Kenneth Alvares, psychology department, for a study of police officers' careers,
and ·a $30,000 grant from the American Cancer Society to
James Graham, biology department, for research with rats.
Funds awarded for institutes and workshops totaled
$232,785, including $46,008 from the National Science
Foundation for a summer institute for chemistry teachers,
$30,000 from the Ohio Department of Education for
business education workshops, and $60,000 from the
Office of Education of HEW for a summer institute in environmental management for teachers.
The University also received $180,349 in equipment
grants, $39,691 in salary grants, and $674,058 in student
aid.
The University has received an increase of more than $1
million in grant funds during the past four years. The total
increase over the four year period from fiscal year 1970 to
the 1973 fiscal year amounted to $1,069,262.
NEW ACADEMIC DEPARTMENTS APPROVED
The Board approved the creation of a program leading
to the degree of bachelor of fine arts in creative writing.
While the University already has a master of fine arts
degree in this area it has been recognized by the English
department that earlier concentration in this area would
give undergraduate students a better background in
creative writing before going into the graduate level
program.
A department of popular culture received Board
approval during the August meeting. The new department
will be within the College of Arts and Sciences.
The Center for the Study of Popular Culture is a recognized national leader in its field. In the past the Center
and the English department have coordinated academic
efforts in the popular culture area. However, the growth of
interest in popular culture as an academic discipline
prompted the proposal for a department. Ray Browne,
director of the Center for the Study of Popular Culture,
will serve as the new department's chairman.
TITLE CHANGES
The department of theory-literature in the School of
Music was changed to the department of composition and
history. The Board also approved a title change for the
department of business law in the College of Business
Administration to the department of legal studies.
EMERITUS STATUS GRANTED
Three mE:!llbers of the faculty and staff were nominated
for emeritus status. Robert Bone was named Professo-r
Emeritus of Art; lowry Karnes was named Professor
Emeritus of Geography; and, Robert McKay was named
Emeritus Director of Financial Aids and Assistant Professor
Emeritus of Physics.
PERSONNEL CHANGES
Changes in assignments and ranks were approved by the
Board for the following faculty and staff.
Annie Clement, associate professor of physical education and recreation, from chairman of PER to coordinator
for academic program development.
Patrick Fitzgerald, from producer/director for WBGU-TV
to director of instructional television, WBGU-TV.
George Herman, from vice provost for instruction and
instructional services to vice provost for faculty affairs.
Joseph Krauter, from assistant professor of political
science, Fireland Campus, to Acting Dean of the Firelands
Campus.
Jane Krone, from assistant to the dean of College of
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Educaticn to director, Student Program Advisement
Center.
Eric McCready, assistant professor of art, appointed
assistant coordinator for academic program development.
William Pitts, from director of student development to
academic liaison officer.
Marilyn Shepherd, appointed coordinator of academic
budgets.
Henry Vogtsberger, M.D., from acting chief of medical
staff to chief of medical staff, physician and associate
professor in Student Medical Center.
Gary Woditsch, from assistant to the provost to coordinator of innovative and interdisciplinary programs.
Nancy Wygant, from assistant professor, counseling
psychologist to associate professor, counseling psychologist.

John Lipaj,
Board Member

•·

Robert Savage,
Board Member

Donald Huber of Dayton has been appointed to the
State Board of Regents by Gov. Gilligan. With the
appointment Mr. Huber has resigned his post on the
University's Board of Trustees. He had served one year
on the Board.

Board members faced increased expenditures for the
Small Group Living Units, acceptance of land for the
regional computer center, and heard various reports
during its Octob~r meeting.
LIVING UNITS' RENOVATION COST INCREASED
The Board approved an expenditure increase for renovation of the Small Group living Units from $1,950,000,
approved during the April Board meeting, to $2,100,000.
The $150,000 increase, which is only a ten per cent error
in original cost figures, will be funded from the Reserve
for Replacement and Deferred Maintenance and the
Current Fund Balance for residence halls accounts.
Changes requiring the additional funding were reported
as being impossible to be forseen until demolitioR- began.
They were found necessary to accommodate work of the
various trades involved, and were determined architecturally and qualitatively as being essential as part of the
renovation program.
General constuction work changes included additional
partition work, plastering, and acoustical tile work, use of
different construction materials, and relocation of some
items such as telephone equipment panels and range hood
ducts. Some window sills had to be replaced and additional doors and frames installed.
Mechanical work changes were needed to provide
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additional piping, new ductwork, replacement of radiators
and some plumbing fixtures to accomodate new tile work.
New bathing facilities and hot water tanks were also
installed.
Electrical work, not previously expected, included new
wiremolding and associated wiring to meet the housing
code, wiring for the additional electric load of new
appliance installations, and new fire alarm systems replacing antiquated systems in two of the living units.
EMERGENCY UTILITY REPAIR
An expenditure of $19,450 was approved for emergency
repairs to utilities. Payment will come from the Reserve
for Replacements and Deferred Maintenance for Student
Facility Project.
The emergency repairs were needed for a power outage
that affected the campus east of the library on Aug. 9 of
this year. Facilities mainly affected were the Ice Arena
and Harshman Quadrangle. Defective wiring was ruled as
the cause of the power failure.
LAND DONA TED FOR CENTER
Six acres of land was accepted by the Board for the
construction of the J. Preston Levis Regional Computer
Center, a joint-operation of the University and the University of Toledo. The land was donated to the State of Ohio
for the Center by Owens-Illinois, Inc.
Accompanying the land acceptance was the appointment of Kenneth Rothe, provost, and Robert Savage,
board member, to the J. Preston Levis Regional Computer
Center Board of Directors. Continuing University members
to the Center's board include President Hollis Moore,
Donald Simmons, board member, and J. C. Scheuerman,
vice president for operations.
ART DEGREE PROGRAM
A new degree program was presented to the Board
during its October meeting. The bachelor of arts in art
history will be for students planning a career of art history
in some area such as college teaching or museum work.
The new degree will provide preparation for advanced work
in the art history area. It will involve no new expense or
the addition of new faculty as most of the new degree's
required courses are already taught in the School of Art.
S. B.O. REPORTS
Mark Walker, student representative to the Board, gave
a report on the outlook of the Student Body Organization
for the coming academic year. He noted the immediate
concern of students for the development of a program of
better fire protection, especially for students living offcampus. He also stated that students would be encouraged to write to their Congressmen to vote against federal
legislation that would eliminate student air fare discounts
by june, 1974.
Mr. Walker also reported that computerized courseprofessor evaluations would be distributed again this fall
with the help of Resident Advisors and the Academic
Affairs Board. A progress report from an ad hoc
committee studying the area of undergraduate advising is
expected to be completed by Oct. 18.
GRANTS AND CONTRACTS
Grants and contracts accepted by the Board amounted
to $1,064,000 for the two-month period of Aug. 1 through
Sept. 30. The September total, $1,027,000, showed an
increase of $689,760 from the previous fiscal period.
Government student aid received the major portion of
grant monies, a total of $798,494 for September. Public
service grants amounted to $130,000, and $97,700 was
awarded for federally sponsored research, an amount
doubled from the past fiscal year.
ENROLLMENT
Enrollment figures remain strong for the University, as

reported to the Board. A total of 16,900 students are
enrolled, 202 more than last year's total for the beginning
of the fall quarter. Noted in the enrollment report was the
rise in the Graduate School enrollment of students
working on their doctorate degrees.
FACULTY SENATE REPORT
Faculty Senate Chairman, john Greene, reported on
Senate activities for the coming academic year. New
features for the year will include workshop meetings for
faculty members, and colloquiums which will be open to
the entire University community. The colloquiums will
feature the topics of "University Finances," "Collective
Bargaining Procedures," and "Student Financial Aid."
Immediate programs of concern to the Senate will
include grievance arbitration procedures, adding a faculty
welfare committee to the Senate charter, and seats on the
Budget Council. The Senate will also study the idea of
"academic bankruptcy." The idea behind this last item is
to allow an undergraduate student on the senior level to
remove one quarter from his or her record. Credit for this
quarter would also be removed.
Reports to the Senate which can lead to legislation
include a task force on admissions, equitable funding of
athletics and recreational activities, defining professional
ethics for University faculty, problems surrounding
academic advising, and a report from the Committee on
University Governance and Reorganization which concerns rewriting the faculty charter.
Also to be considered by the Senate will be funds for
salary increases, calendar reform and the possibility of
moving to the semester plan, grants-in-aid for scholarships, recruiting more faculty members of under represented demographic areas, financial resources for
students, evaluation of administrative services, new
sources for research funding, and inter-collegiate athletics.
PERSONNEL CHANGES
Personnel changes accepted by the Board are as follows.
Changes in Title: Allen Baker, Office of Computational
Services, from planning and data base administrator to
assistant director. Joseph DeRosa, Office of Computational Services, from analyst programmer to systems
analyst.
Changes in Assignments: Student Development Reorganization
Floyd Bagwell, director of student
development; Warren Davis, assoc. director; Hunter
Boylan, asst. director; Sandra Robinson, asst. director;
Frank Conaway, asst. director; Winston Maddox, career
counselor; and, Consuela Reyes, Hispanic specialist.
Other Changes - Neil Kirschner, asst. professor of psychology; john Lavezzi, asst. professor in School of Art;
Claude Overstreet, Jr., asst. professor of computer science;
Cleona Rogers, asst. professor of psychology; Jacquelin
Stitt, asst. professor of curriculum & instruction; Winifred
Stone, asst. dean and director of graduate admissions,
Graduate School; Russell Veitch, asst. professor of
psychology; Kurt Zimmerman, director of student employment.
New Appointments: Robert Brandriff, instructor, library;
Eugene Dukes, asst. professor, LEM; Lewis Fulcher, asst.
professor, physics; Martha Golden, instructor, library;
Samuel Grogg, Jr., instructor, popular culture; Kathleen
Hagan, instructor, School of Art; David Hanick, instructor,
Q.A.C.; Diane Kasper, instructor, library.
Leonard Madzy, instructor, speech; Edward Matjeka,
instructor, chemistry; Jagdish Mehta, asst. professor,
management; Deanna Radeloff, asst. professor, home
economics; Patricia Rubeck, asst. professor, curriculum &
instruction; Carol Sloman, instructor, speech; Peter Farrell,
(cont. on page 10)
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instructor, HPE; and, leopold Schmetterer, visiting professor, mathematics.
New Appointments, Firelands Campus: William Anderson, asst. professor, history; Gerard Colgan, asst. professor,
lET; R. Anthony Dyska, asst. professor, lET; Gerald Goodman, instructor, business education; Martin Henning, asst.
professor, I ET; Dale Krynak, instructor, HPE; and, Clyde
Null, instructor, lET.
Faculty Reappo~ntments: Anna Belle Bogner, PT instructor, music education; Melvin Casler, PT instructor,
sociology; Wallace Glenwright, clinical supervisor, student
teaching; Wayne Graham, PT instructor, ethnic studies;
Robert Jackson, PT instructor, special education; Theodore
Jenson, professor (PT), education; Annette Johnson, PT
instructor, ethnic studies; Norman lattanza, PT instructor,
foundations & inquiry.
Mary Mabry, clinical supervisor, student teaching;
Virginia Magada, PT instructor, little college & humanities cluster; Michael Marsden, asst. professor, popular
culture; Joanne Martin, clinical supervisor, student
teaching; James Middleton, PT instructor, music education; James Niday, PT instructor, foundations & inquiry;
Judy Paul, PT instructor, special education; Mary Sheffler,
PT instructor, sociology; Ruth Stacy, PT instructor, mathematics; Adolph Stadel, PT instructor, special education;
Patricia Welt, PT instructor, PER; and, Michael Westbay,
PT instructor, special education.
Non-Faculty Appointments: Frank Baker, general manager, WBGU-FM; Ina Clark, asst. director, Upward Bound;
Mark Dennis, Jr., asst. director of Upward Bound & instructor, composition-history; Terrence Dunne, adm./fin.
aid counselor, Firelands; Gordon Hart, Sr., director (PT),
Fremont extension; Wayne Hill, director news & public
affairs; broadcasting; Robert Kelley, instructional media
coordinator, Firelands; James McPeak, library asst., Firelands; Seth Patton, asst. director, residence services; and,
larry Peltz, TV producer/director, WBGU-TV.

A & S Chairmen Oppose
$150 Salary Action
The Council of Chairmen of the College of Arts and
Sciences has expressed dissatisfaction with the Trustees'
decision which was recommended by President Hollis A.
Moore, to add $150 to the 1973-74 base pay of all
continuing contract employees.
In his letter to faculty and staff on August 22, 1973,
President Moore explained the action: ~~we can partially
offset some, but unfortunately not all, losses suffered as a
result of inflation - in a sense, protect what we thought
we provided back in April. While consideration was given
to the need to provide merit increases, inflationary
pressures were deemed to be too overwhelming at the
present time to use the limited amount of money
available for this purpose. Therefore, we have added $150
to the base pay of continuing contract employees faculty and staff who are paid from university funds."
The Council of Chairmen of the College of Arts and
Sciences, in a general meeting on September 19, at which
fourteen chairmen were present, unanimously adopted the
following resolution:
"The Council of Chairmen of the College of Arts and
Sciences registers dissatisfaction with the uniform distribution of salary money to each staff member, as authorized
by the President, because such action is destructive of the
orderly and established procedures for the recognition of
merit in the distribution of salary increments."
10

Grants
and Scholarships
Received
The following is a listing of the grants received by the
University during recent summer months. For a summary
report see the August Board meeting story, page 7.
American Cancer Society, $4,963 for ~~Isolation, characterization, and quantitation of the proteinase inhibitors
in malignant human· breast tissue" under the direction of
Arthur Brecher, chemistry department.
American Chemical Society, $19,148 for ~~chemical
reactions on polystyrenes" under the direction of D. C.
Neckers, chemistry department.
American Heart Association, $3,000 for An investigation into the reactivity of chlorambucil with nucleic acids"
under the direction of Arthur Brecher, chemistry department; and $8,983.50 for "Regulation of proteolytic activity
by heart cell fractions" under the direction of Arthur
Brecher.
11

Department of Health Education and Welfare:
$113,760 for Upward Bound renewal under the direction
of Cliff Brooks, office of minority affairs.
$25,215 for training professional personnel in the education of the handicapped under the direction of Melvin
Hyman, speech department.
$63,038 for training professional personnel in the
education of the handicapped under the direction of
Darrel Minifie, education department.
$5,000 for library equipment at Firelands Campus under
the direction of Charles Stocker, Firelands business
manager.
$3,492.04 for veterans' cost of instruction payment program under the direction of Charles Stocker, Firelands
business manager.
$204,667 for state headstart training and technical
assistance under the direction of education department.
$53,427 for A competency-based project for vocational
preparation within graduate preparation" under the direction of Charles leone, Graduate School.
$44,963 for NIMH trainees, clinical psychology development under the direction of Donald Leventhal, psychology
department.
$7,291 for 1973-74 nurse capitation grant program under
the direction of Ruth Kelly, nursing department.
$23,811 for liThe development of social motivation"
under the direction of John Scott, psychology department.
$33,695 for ~~Effect of Sibling position on fertility rates"
under the direction of Benjamin Rosenberg, psychology
department.
$33,393 for rehabilitation counselor education under the
direction of Robert MacGuffie, education department.
$85,000 for ~~special Services for the Disadvantaged"
under the direction of Clifford Brooks, minority affairs
department.
Diocese of Toledo, $3,500 for "Mexican-American
leadership program" under the direction of Delia Vorhauer, continuing education department.
La Raza Unida de Ohio, $10,000 for La Raza Unida TV
program under the direction of Duane Tucker, director of
broadcasting.
II
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Lithuanian Foundation, Inc., $2,500 for film under the
direction of Liuda Alssen, German-Russian department.
National Aeronautics and Space Administration, $35,000
for "Genetic materials in space" renewal under the
direction of Irwin Oster, biology department.
1
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$5,250 for 1973-74 NSF traineeship under the direction
of Ronald Marso, Graduate School.
$6,600 for graduate fellowship under the direction of
Ronald Marso, Graduate School.
$34,000 for research on food-intake control and bodyweight regulation under the direction of Jaak Panksepp,
psychology department.
National Institute of Mental Health, $45,000 for clinical
psychology training for doctoral student under the
direction of Donald Leventhal, psychology department.
Northwest Ohio ETV Foundation, $10,218 for 1973-74
"News Six" under the direction of Duane Tucker, director
of broadcasting.
$129,565.31 for in-school TV, 1973-74 under the direction of Duane Tucker, director of broadcasting.

Ohio Biological Survey:
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$850 for "Ecological succession of shore coleoptera in
channelized streams in Paulding County, Ohio" under the
direction of Robert Graves, biology department.
$450 for "Bacillariophyta of Oak Openings, Lucas
County, Ohio" under the direction of Rex Lowe, biology
department.
$343 for "Populations of zapus husonius in areas of low
incidence in northwest Ohio" under the direction of
Stephen Vessey, biology department.
Ohio Board of Regents, $25,752 for ·"Leadership Training
for Community Development" under the direction of Paul
McKee, continuing education department.
Ohio ETV Network Commission, $2,000 for "Stage
Center" TV programs under the direction of Duane Tucker,
director of broadcasting.
Ohio State University - C.L.E.A.R. $800 for mercury
analysis research under the direction of Lester Walters,
geology department.
Sears Roebuck Foundation, $3,000 for 1973-74 Summer
fellowship program in economic education under the
direction of Merle Guthrie, business education department
State of Ohio Department of Education, $25,000 for
drug education materials center institute under the
direction of Samuel Cooper, health and physical education department.
St. Francis Rehabilitation Hospital, $5,225 for clinical
psychology traineeship under the direction of George
Persely, psychology department.

Toledo Edison Company/Cleveland Electric Illuminating
Company, $25,645 for preoperational and operational
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terrestrial monitoring program for the Davis-Beese Nuclear
Power Station under the direction of William Jackson,
biology, department.
Toledo Mental Health Center, $5,520 for clinical psychology traineeship under the direction of Donald Leventhal, psychology department.
Toledo Public Schools, $4,674.60 for music education at
Sherman Elementary School the direction of DuWayne
Hansen, music education department.
Toledo Board of Education, $5940 for "Tearn assessment
and planning institute interaction laboratory for teacher
development'' under the direction of Darrel Minifie,
education department.
U.S. Department of Justice, $4,800 for LEAA internships
summer program under the direction of August
Coppola, student financial aid.

Announcements
and
Beports
Four New Departments Featured
In Education College's Reorganization
As a result of a major reorganization effort the College
of Education will have four new departments this
academic year, bringing the total number of departments
in the College to ten, Dean David Elsass has announced.
Formerly one large department of education, the four
new areas are educational supervision and administration,
headed by Neil Pohlman; educational curriculum and instruction, chaired by Verlin Lee; educational foundations
and inquiry, headed by Robert Reed; and, special
education, headed by Dwight Miller.
Included in the College's reorganization is the appointment of George Horton, formerly assistant dean, to
Associate Dean for Programs. Dr. Horton wi II be responsible for the implementation of all programs within the
College. These include program advisement, student
teaching, and field-based experiences.
Heading the Student Program Advisement area is Jane
Krone. Her office will be assisted by program counselors
in special areas on a part-time basis.
Program counselors assisting Miss Krone will be John
White, health and phsycial education; Beverly Zanger,
physical education and recreation; David Gedeon, industrial education and techology; and, Elsie Minifie,
special education.
Also assisting Miss Krone will be Larry Wills, assistant to
the dean for coordination of secondary education. Dr.
Wills will act in the absence of Miss Krone in heading the
program advisement office.
Patricia Mills has been named assistant to the dean for
the coordination of professional education. Dr. Mills will
be instrumental in preparing an institutional self-study
which will be submitted to the National Council for the
Accreditation of Teacher Education. The Council will have
a team visiting the College in the spring of 1974.
Named assistant dean for resources, extension, and
services is Ronald Marso. Dr. Marso was formerly assistant
dean in the Office of Research Services. In his new
position he will conduct program development and
planning, extended credit program proposals, resource
allocation, and service functions within the College.
A Word Processing Center also has been created as part
of the college's reorganization. The Center, which started
last month, is expected to become fully operational by
Jan. 15, 1974. Housed in the Education Building the Center
will serve the four new education departments; the
Offices of Student Teaching; Field-Based Experiences;
Advanced Professional Programs; Educational Research
and Services; Resources, Extension, and Services; the
Dean; the department of college student personnel; the
Reading Clinic; and, the Anderson Center.
The Center will feature dial access dictation as well as
various types of typing and reproduction services. When
completed it will include a PBX telephone system with a
centralized operator and information service.
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Department Chairmen Listed
The 1973-74 academic year opened with many changes
in department chairmen. A comprehensive list is given
below with the departments and their respec~ive chairmen. One * denotes a new department chairman; two **
denotes new departments. The listing is the most recent
from the Office of the Provost.

College of Arts and Sciences
Dean, John
Asst. Dean,
Asst. Dean,
Asst. Dean,
Asst. Dean,
Art (School
Biology
Chemistry

Eriksen
Allen Kepke
Donald Ragusa
Ralph Townsend
Howard Shine
of)
Ronald Coleman, Director
T. Richard Fisher
Norman Meyer, Acting until
Dec. 31, 73; Douglas Neckers,
Chairman effective Jan. 1 '74
Computer Science
David Fulton
English
Edgar Daniels
Geography
Joseph Buford
Geology
Richard Hoare
German & Russian
Boris Matthews
History
Gary Hess
Mathematics
Wallace Terwilliger
Nursing
Ruth Kelly
Philsosphy
Peter Facione
Physics
Donald Bowman
Political Science
Gerald Rigby
Popular Culture**
Ray Browne*
Psychology
Harold Johnson
Romance Languages
Janis Pallister, Acting
Sociology
Joseph Kivlin
Speech
F. Lee Miesle

College of Business Administration
Dean, Karl Vogt
Asst. Dean, Edwin Tonnesen
Asst. to the Dean, Marie Hodge
Business Education
Mearl Guthrie
Legal Studies
M. Wilson*
Economics
Leo Navin*
Finance and Insurance
William Fichthorn
Graduate Studies in Business Edwin Bomeli*
Journalism (School of)
John Boyer, Acting Director*
Management
Chan Hahn*
Marketing
Maurice Mandell
Quantitative Analysis &
Charles Mott*
Control
Aerospace
Col. William Wiese
Military Science
Col. Robert Rettie

College of Education
Dean, David Elsass
Assoc. Dean, George Horton*
Asst. Dean, Ronald Marso*
Asst. to Dean, Patricia Mills*
Asst. to Dean, Larry Wills*
College Student Personnel
Gerald Saddlemire
Educational Curriculum &
Verlin Lee*
Instruction**
Education Administration
Neil Pohlman*
& Supervision**
Educational Foundations
Robert Reed*
& Inquiry**
HPE
Samuel Cooper
Home Economics
Edith Andrews*
Industrial Education &
jerry Streichler
Technology
Library and Educational
Louise Rees
Media
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Special Education**
Student Teaching

Amy Torgerson, Acting*
Dwight Miller*
William Harris

School of Music
Director, J. Paul Kennedy
Asst. Director, Robert Hohn
Music Education
Duwayne Hansen
Emil Raab
Performance Studies
Composition-History
Donald Wilson*
College of Health & Community Services
Acting Dean, Josheph Balogh

Graduate School
Dean, Charles Leone
Asst. Dean, Elmer Spreitzer
Asst. Dean, Winifred Stone

Firelands Campus
Acting Dean, Joseph Krauter

Professional Development
Project is First in Nation
The college teacher is going to be taught to teach. This
fall the University is the first school in the nation to
promote better teaching at the college level through a
comprehensive program called, the Professiona~ Development Project. Through the project graduate students w1ll
be better prepared to provide quality instruction in their
on-campus teaching assignments.
The project is based on the philosophy that effective
teaching, like any other skill, must be developed through
deliberate study and practice.
The project will include special counseling services for
potential college teachers, an intensive pre-school workshop each fall, special departmental courses, and supervised teaching experiences.
The first workshop, held before classes began this fall,
involved approximately 400 graduate assistants. Besides
lectures and discussions on the technique skill of teaching
participants also practiced in front of other students and
were critiqued by them. Videotape was also used and was
critiqued by the workshop director.
Graduate students in any department of the University
may participate in the project, and all University graduate
assistants and teaching fellows will be required to take
part.
During the academic year courses in the philosphy,
psychology, sociology, and organization of the teaching
profession at the college level will be offered. Some
participants in the program will be able to intern at other
junior colleges, technical schools, and business and
governmental agencies.
Special credential files will also be prepared for each
participant. These files will document teaching experience
by including a progressive evaluation of classroom teaching performance, and may include videotapes of the
participant in the classroom.
Implementing and evaluating the project is a staff of
faculty and staff who will continue part-time in their
present positions, and will receive salary compensations
from the project.
The staff includes Charles Leone, vice provost for
research and graduate studies; Waldemar Weber, mathematics department and project coordinator; Elmer Spreitzer, assistant dean of the Graduate School; Theodore
Jenson, trustee professor of education; William York,
education administration and supervision department;
Paul McKee, speech departrrtent and director of continu-
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ing education and summer programs and the project's
workshop director; and Karel King, associate director of
career planning and placement.
Also working with the project are Robert Reed, chairman of educational foundations and inquiry and project
data analyst; Genevieve Stang, educational foundations
and inquiry and instrument evaluator; Winifred Stone,
graduate admissions; Glenn Daniels, instructional media;
Roman Carek, counseling services; and Meredith Pugh,
sociology department, who will be doing evaluational
studies.
The Ohio Board of Regents gave the University the goahead to develop methods to better undergraduate instruction. Dr. Leone and Dr. Jenson formulated early
ideas, and Dr. Weber was asked to chair the faculty
committee studying the area. His department was already
involved in a similar small-scale program.
The program, supported by a three-year $114,000 grant
from the Fund for the Improvement of Post Secondary
Education, was only one out of 89 being funded out of
1,358 applications.
The $114,000 will provide only part of the $400,000 that
is to be spent over the initial three years of the project,
with the additional funding coming from re-allocation of
state funds already given to the University. The Fund
awarded $53,427 for the project's first year of operation.
Kenneth Rothe, University provost, noted that the
University's program is the only one in the nation that
deals comprehensively with giving the future college
professor training in how to teach his discipline. The
program is evidence of the University's continuing
concern for quality in higher education and the improvement of instruction on a campus-wide basis.
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Krauter Named
Acting Dean
joseph Krauter has been named acting dean of the Firelands Campus, following the retirement of Campus Dean,
james McBride on june 30.
Dr. Krauter was appointed to serve as acting coordinator
of the Associate of Arts degree programs at the Firelands
Campus this past April. Prior to that appointment he
served as assistant professor of the campus's political
science department.
He joined the Firelands faculty in 1968 when the institution opened. He has been a representative to the University's Faculty Senate and is a delegate to the Ohio Faculty
Senate.
A committee is presently engaged in choosing a new
dean for the Firelands Campus, and has submitted its
recommendations to Kenneth Rothe, University provost,
for consideration.

Joseph Krauter,
Firelands' Acting Dean

Administrators in
New Locations
During the summer months some administrative offices
were moved. The new room numbers and telephone
numbers are listed below.
Assistant Vice President of Institutional Planning, Glenn
VanWormer, is now located in room 223, Adm. Bldg.,
telephone number 2-2915.
Associate Vice President of Resource Planning, Elton
Ringer, is now located in room 222, Adm. Bldg., telephone
number 2-2915.
Coordinator for Academic Liaison, William Pitts, is now
located in room 450, Student Services Bldg., telephone
number 2-2581.
Coordinator of Academic budgets, Marilyn Shepard, is
now located in room 238, Adm. Bldg., telephone number
2-2316.
Coordinator of Academic Program Development, Annie
Clement, is now located in room 238, Adm. Bldg., telephone
number 2-2316.
Coordinator of Human Resources, Vivian Lawyer, is now
located in room 233, Adm. Bldg., telephone number is
2-0357.

Coordinator of Innovative and Interdisciplinary Programs, Gary Woditsch, is now located in room 231, Adm.
Bldg., telephone number 2-0357.

·
Coordinator of Space Planning, Robert ·McGeein, is now
located in room 231, Adm. Bldg., telephone number is
2-0357.
Director of Computational Services, Hal Eckel, is now
located in the Health Center, telephone number 2-2911.
Director of Grant Accounting, Bud Lane, is now located
in room 409, Adm. Bldg., telephone number 2-0114.
Director of Loan Fund Collection, lise Thomas, is now
located in room 407, Adm. Bldg., telephone number
2-0112.
Director of Reports and Internal Auditing, Carl Lipp, is
now located in room 407, Adm. Bldg., telephone number
2-0112.
Insurance Administrator, Russell Meister, is now located
in room 322, Adm. Bldg., telephone number 2-2203.
Internal Auditor, Marion Snyder, is now located in room
409, Adm. Bldg., telephone number 2-0114.
Minority Affairs office is now located in room 231,
Adm. Bldg., telephone number 2-0357.
Payroll is now located in room 322, Adm. Bldg.,
telephone number 2-2201.
Professional Development Project is located in room
320 B & C of the Graduate Center, telephone number
2-0335.
Provost, Kenneth Rothe, is now located in room 238,
Adm. Bldg., telephone number 2-2316.
Systems Analyst, john Ketzer, is now located in room
409, Adm. Bldg., telephone number 2-0114.
Treasurer and Controller, Paul Nusser, is now located in
room 315, Adm. Bldg., telephone number 2-2311.
Vice President for Operations, J. Scheuerman, is now
located in room 907, Adm. Bldg., telephone number
2-2126.
Vice President of Resource Planning, Michael Ferrari, is
located in room 220, Adm. Bldg., telephone number
2-2915.
Vice Provost for Faculty Affairs, George Herman, is now
located in room 238, Adm. Bldg., telephone number
2-2316.
No other location changes were forwarded to the
"Monitor." Notification of location change will be
welcomed and printed throughout the year. Advise the
editor, "Monitor," room 804, Adm. Bldg. or telephone
2-2616.
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College Opening
Set For January, '74

Delmer Hilyard,
Executive Assistant
To President Moore

Hilyard Named
Assistant to President
Delmer Hilyard, professor of speech, was named executive assistant to President Hollis Moore on August 15. The
appointment fills the position vacated by Richard Edwards
who was appointed director of the Citizens Task Force on
Higher Education by the Board of Regents during the
summer. Mr. Edwards took a leave-of-absence from the
University.
Dr. Hilyard is a specialist in communications and has
served as director of the University's Communication
Research Center since 1971. Although he will suspend his
teaching duties during the 1973-74 academic year he will
continue to advise nine doctoral candidates in the speech
department.
Dr. Hilyard's office is room 1008, Adm. Bldg., telephone
number 372-2211.

New Team Utilizes
University's Resources
New on the administrative scene this year is a resource
planning team headed by Michael Ferrari, vice president
of resource planning. Created by President Hollis Moore
last spring the team's purpose is to identify the University's short and long-term goals, and then determine how
the University can allocate and utilize its total resources
to achieve these goals.
The team is composed of five members. They are Hal
Eckel, director of computational services; Vivian Lawyer,
coordinator of human resources; Robert McGeein, coordinator of space planning; Elton Ringer, associate vice
president of resource planning; and, Glenn Van Wormer,
assistant vice president of institutional planning.
"In a limited or non-growth situation," said Dr. Ferrari,
"the University's survival depends on planning."
"With tight budgets, how do you allocate the money
you have? How can we best use the space we have? And,
what are the best uses of our faculty and staff members?"
The team itself is a result of re-allocation of already
existing persons and funds, located in already existing
space. The creation resulted in a 10 per cent reduction in
operating cost due to increased efficiency and reduced
secretarial staff and supplies.
In looking to the future Dr. Ferrari sees the team
securing most accurate data, giving it careful analysis, and
then making the best decision possible.
In the past planning efforts for University programs and
growth were usually fragmented, with persons in different
areas planning for their areas, resulting in a lack of coordination in terms of the overall University picture. The
resource planning team's aim is to eliminate this fragmentation and secure a future that promises for the
University a quality education at the lowest possible cost.
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Last January the Board of Trustees established a College
of Health and Community Services, the University's
newest college in 38 years. Under the direction of the
college's acting-dean, Joseph Balogh, officials hope to
open the college's academic doors by January, 1974.
According to Dr. Balogh, "We needed to find viable
alternatives for people who wanted health careers in a
service area but didn't want to enter education because of
the current job problem."
The new college will pull together a number of healthrelated programs already in operation at the University.
Fields of study already offered include speech therapy,
medical technology, nursing, rehabilitation counseling,
dietetics, environmental studies, health care administration, immunohematology, child development, and family
services. iv1any of these areas will contribute to degree
programs in the new college.
The college will also offer new curriculums in service
professions, according to Dr. Balogh. New offerings being
considered are physical and occupational therapy, gerontology, social work, mental health technology, and
medical research technology.
To date 30 faculty have joint appointments with their
original colleges and the new one. Teaching time will be
split between the two.
The acting dean has been in consultation with regional
hospitals and clinics to learn of their needs and to investigate possibilities of joint programs through which students
might complete clinical practicums in the health institutions.
A 15-member professional advisory committee has been
appointed to help the Health College keep abreast of
innovations in the health field and changing health needs
of northwest Ohio.
"The college is unique nationally," said Dr. Balogh, "in
that it is not strictly allied health study but also includes
community services."
This effort leads toward the goal stated by President
Hollis Moore when the college was established. liThe
delivery of health care in a community context is our
goal," he said, and added that by moving into the health
care area the University can make a solid contribution to
northwest Ohio.

PACT Moves
Into Community
In an effort to bring the public into active participation
in public broadcasting a citizen's organization was formed
earlier this year to represent the interests of viewers of
WBGU-TV, Channel 57. Known as PACT (Public Advisory
Council for Television of Northwest Ohio), the organization has adopted a Code of Association and is working
towaFd seeking the ideas of groups and individuals
throughout northwest Ohio.
The goal of PACT is to develop programs that wi II
explore problems of common concern, communicate
ideas, and information, and share people, their knowledge,
and their talents with all the viewers of the station.
Initial members of PACT are from towns such as Tiffin,
Defiance, Lima, Bluffton, Bowling Green, Findlay, and
Woodville.
According to Duane Tucker, director of broadcasting
services at the University, the formation of PACT is a
major first step in learning what the public thinks of the
recently expanded station's services.
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Parking Violation Fines
Increased During Summer

'

During the summer the University Parking Committee
authorized several motor vehicle regulation changes
including a fine increase for seven parking violations, some
by as much as $7. Recommendations for the increases
were made by the parking services bureau of the campus
safety department, and approved by the Board of Trustees.
According to Dale Shaffer, campus safety director,
nearly 70 per cent of the traffic violations last year were
for parking in a loading zone or fire lane and parking in a
driveway blocking traffic.
The seven violations to be changed include parking in a
loading zone ($10), parking in a fire lane ($10), parking in
a driveway blocking traffic ($10), parking in a reserved
space ($10), parking on grass or a sidewalk ($5), parking in
the reverse flow of traffic ($5), and failure to display a
parking decal ($10).
One new violation has been added. A $10 fine will be
charged to persons removing a barricade in parking lots or
on streets.
The increase brings the University's fine levels up to
those at other state universities. Previously the University
had the lowest fine structure in the state.
The number of cars registered on campus is expected to
rise from 9,000 last year to 10,000 this year.
Failure to register a car imposes the stiffest traffic violation fine. A vehicle must be registered within one week
after being brought on campus. Persons may register at
Parking Services, room 104, Commons. A valid vehicle
registration, driver's license, and social security card are
needed to register.
In the case of faculty and staff, the first registration fee
is paid by the employee's department or office. If the
employee anticipates using more than one vehicle on
campus subsequent decales are issued at one-half charge,
paid by the employee.
If a driver fails to register his vehicle a nonregistration
warning will be issued. If, after one week of issuance of
the warning the vehicle still has not been registered a $25
non-registration violation summons will be issued and the
vehicle may be towed at any time after that.
Faculty and staff are permitted to park in any lettered
lot on campus. In addition they are also allowed to
overflow into any commuter lot.

Annie Clement,
Coordinator of Academic
Program Development

Clement Heads New
Academic Development Post
Filling the recently created post of coordinator of
academic program development is Annie Clement, formerly
chairman of the physical education and recreation department. Appointed this past summer Dr. Clement will be
working with academic departments in submitting proposals
for funding of various programs. She will continue her
teaching duties on a limited basis.
Her major aim will be private foundations and funding
agencies likely to support academic programs. Before the
creation of the post the University had no one approaching major private foundations. She ·will be assisted by
Eric McCready who is working on a part time basis as
assistant coordinator.
In making the appointment Kenneth Rothe, University
provost, stated that interaction with foundations and
agencies could result in additional funds for the University, especially for such programs as the Modular Achievement Program and the new Health and Community
Services College.
Dr. Clement's office is room 238, Adm. Bldg., telephone
number 2-2316.

MAP Continues To Grow

'

Like most two-year olds, the University's Modular
Achievement Program (MAP) is a fast growing and lively
entity.
This fall will see it expanding its enrollment from 200 to
between 250-275 freshmen. In addition it has added an
intensive quarter-long curriculum
1n environmental
studies.
Receiving most of its funds from the Carnegie Foundation, MAP offers freshmen a full-year general education
program in cognitive and communicative skill development and special quarter-long, intensive study programs in
humanities and science, and now also in environmental
studies.
According to Richard Giardina, MAP director, a fourth
program is being considered for the future. This program
will deal in the area of social sciences if implemented into
MAP's curriculum.
MAP students, after passing achievement tests, may
complete their bachelor's degree requirements in three
rather than the traditional four year time span.

Paul McKee, director
Continuing Education Office

McKee New Director
of Continuing Education
Paul McKee has been appointed director of the Office
of Continuing Education. Prior to his appointment Dr.
McKee was an assistant professor in speech.
Besides his post as director, Dr. McKee, who joined the
faculty in 1971, is also workshop director for the new Professional Development Project which began this fall. He
also is co-director of the communications module of the
Modular Achievement Program.
Part of Dr. McKee's duties will include the direction of
a $25,752 grant received from HEW. The grant's aim is to
provide neighborhood groups in the Toledo area with the
skills to develop profitable and on-going small businesses.
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Variety Highlights
Channel 57 Viewing
Mystery, medical technology, travel, music, and
drama. All this on televison and with no commercial
interuptions. Channel 57, WBGU-TV has it all this fall (to
borrow a phrase).
Highlighting the program schedule of the Public Broadcasting Service (PBS), aired by WBGU-TV, is the return of
~~Masterpiece Theater." Offerings such as the Lord Wimsey
mystery, "The Unpleasantness at the Bellona Club," and
"The Man Who Was Hunting Himself'' by N. J. Crisp are
featured.
A nine-part adaptation of Tolstoy's "War and Peace" is
the longest, most expensive and lavish production ever
attempted by the BBC. Shot in England and Yugoslavia
over a period of four years the show is being packaged for
PBS by WGBH, Boston.
"The Killers" is a five-part documentary series on the
medical conditions that cause three out of four deaths in
America today. Produced by WNET-TV, New York, the
programs focus on cancer, heart disease, genetic defects,
pulmonary disease, and trauma. Each documentary explores the latest advancement in diagnosing and treating
victims of the killers.
Other "Special of the Week" offerings include a salute
to Louis Armstrong, dealing with the aged in America,
special editions of "Soul," featuring black talent in the
performing arts, and other concerts, drama, and public
affairs.
George Bernard Shaw's "A tv1an of Destiny" will be just
one drama in a new series of full-length drama presentations.
Also debuting this fall is film critic Richard Schickel's
"The Men Who Made the Movies." The series will point
out the thinking of major Hollywood directors of the
1920's and '30's, including Alfred Hitchcock, Frank Capra,
and King Vido.
"One Man's China" premiered on Monday nights. British
journalist Felix Greene filmed the series. Each of the
seven half-hour films covers a distinct aspect of life in
China today. The series will continue through Nov. 5.
Returning to the air will be "Firing Line" with host
William Buckley, Jr., "Washington Week in Review,"
"Behind the Lines," "Bill Moyers' journal," "Wall Street
Week," "The Advocates," "Book Beat," and of course "The
Chanese Way" with master chef Titus Chan and on the
other side of the globe the "French Chef'' with Julia
Childs.

Calendar
1973-74

Fall Quarter
September 26
November 21
November 26
December 10
December 12
December 15

Classes begin 8 a.m.
Thanksgiving recess begins 8 a.m.
Classes resume 8 a.m.
Examinations begin 8 a.m.
Fall quarter ends
Commencement - Saturday

Winter Quarter
January 3
March 14
March 16
March 17

Classes begin 8 a.m.
Examinations begin 8 a.m.
Winter quarter ends
Commencement - Saturday

Spring Quarter
March 25
June 3
June 5
June 8

Classes begin 8 a.m.
Examinations begin 8 a.m.
Spring quarter ends
Commencement - Saturday

Summer Quarter
June 17
July 4
july 19
July 22
August 23
August 24

Classes begin 8 a.m.
Holiday - No classes
First Term ends
Second Term begins 8 a.m.
Summer quarter ends
Commencement - Saturday

University Theater Season Calendar
Oct. 24-28

"Old Times" by
Joe E. Brown Theater
Harold Pinter
Nov. 2-3
"Mojo"
Studio Theater
Nov. 7-11
"Marigolds" by
Student Forum
Paul Zindel
Nov. 14-18 "Lion in Winter''
joe E. Brown Theater
by James Goldman
The University Theater will be closed for the remainder
of the fall quarter because of renovations on University
Hall. The box office is open from 11 a.m. - 3:30 p.m.,
Monday before opening nights. It opens at 7 p.m. on
performance nights. The box office telephone number is
372-2719.

Monitor is published monthly for the faculty and staff at Bowling Green
State University by the News Service, 804 Administration Bldg.
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